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Frequently Asked Questions about the Voluntary Self-Identification Process 

 
 
Why should I disclose if I have a disability? 
By self-identifying, you help Polaris measure its progress toward diversifying of our workforce and better ensure 
individuals with disabilities are supported and represented. 
 
What is considered a disability? 
Please see the definition provided on the Voluntary Self-Identification of Disability Form, and feel free to contact your 
HR Business Partner with any questions. 
 
What is the self-identification survey, and why am I being asked to participate in this survey? 
Polaris is a federal contractor and is subject to the federal laws and regulations governing affirmative action in the 
workplace. The Office of Federal Contract Compliance Programs (OFCCP) requires federal contractors to survey their 
workforces for disability status (and other statutes) to promote equal employment opportunity.  
 
If I do not have a disability, should I still respond to the survey? 
Yes. Everyone must complete the survey.  Whether or not you have a disability, and whether you choose to disclose that 
you have a disability, you still must complete the form. There is an option to select “No, I don't have a disability, or a 
history/record of having a disability” and an option to select "I don't wish to answer." 
 
Am I required to take the survey? 
Yes. Whether you choose to disclose your disability status is completely voluntary, however submitting an answer—
including the answer "I Don't Wish to Answer"—is required.  Whether you choose to answer the substantive question 
and how you choose to answer will not subject you to any adverse treatment. However, we hope you will choose to 
answer the question substantively, as it helps Polaris understand and better serve its diverse populations, including 
individuals with disabilities. 
 
Who has access to my information? 
The information you share on the survey is confidential.  Identifiable information will not be shared with supervisors or 
managers.  Any information obtained will be kept confidential and may only be used in accordance with the provisions 
of applicable federal, state and local laws and regulations. 
 
Can I change my information in the future? 
Yes. If, for any reason, you need to update your information at any time, you can do so by submitting the same 
Voluntary Self-Identification of Disability form that can be requested through Human Resources. 
 
What if I have additional questions or need to request a reasonable accommodation? 
Please contact your HR Business Partner with additional questions about this process. 
 
 
 


