
November Focus:  Situational Awareness

Situational awareness is critical to the continuous 
health and safety of our Polaris team members. It is being 
aware of  the environment and conditions around you, your 
personal placement (i.e. are you in the line of fire?),  risks that 
may be present in your working environments, and what 
others are doing. 

Individuals who are unaware of their surroundings put 
both themselves and others at risk of falling victim to minor or 
fatal incidents.  Employees who continuously perform the 
same work  task over long periods of time, are more likely to 
lack situational awareness due to routine and comfortability.  
To prevent complacency, workers should make a habit of 
taking quick breaks to mentally assess their surroundings. 
During this quick break, they’ll want to ask themselves:
• What around me presents a threat to my safety and health?
• Is that threat large enough that I should stop working?
• How can I reduce the threat while continuing to work?

The corporate EHS team has implemented multiple 
tools to assist in identifying and mitigating risks. The PJHA, or 
Pre-Job Hazard Assessment, should be leveraged in the event 
of non-standard work to identify hazards or risks that are not 
commonly found in our day to day processes and as a hazard 
assessment for standard work. Additionally, the Hazard 
Identification cards can be used by all employees to raise 
awareness to identified risks within their work space. We 
encourage the use of these tools to continuously improve the 
health and safety of our working environments.

November 2018

Did You Know?

Global Polaris has experienced 10 OSHA recordable injuries during the month of
November and a total of 151 OSHA Recordable injuries in 2018 YTD. Hand and wrist
injuries were 40% of the recordable injuries this month followed by the back region at
30%. Strain/Sprain injuries continue to dominate at 60% of the main type of injury
incurred.

Employee Discussion – Where and when should situational awareness 
techniques be used?

Assessments of your working environment should occur continuously, but are critical in the following situations: 
▪ When beginning work on a new project/contract.
▪ When the work environment has changed. 
▪ When new or different team members are in the working environment. 
▪ Before complacency has set in – it can be a silent killer! 
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BACK INJURY – STRAIN/SPRAIN

An employee was pulling a loaded pallet off the lift gate of their 
truck at a customer’s site. The employee was pulling the pallet jack 
using one hand, twisting their body, and facing away from jack.  The 
employee felt a sharp pain in their lower back while using force to 
pull the pallet off of the lift gate. The employee did not seek any 
medical attention at the time of the injury, but felt pain over the 
weekend and chose to see their personal physician the following 
Monday.  The doctor placed the employee off work, making this a 
lost-time recordable injury.

BACK  INJURY – STRAIN/SPRAIN

An employee was working under the dashboard of a Jeep JK 
installing a brake controller and strained their back while twisting 
and laying on the door sill to perform the install. The employee 
attempted to manage the injury with conservative treatment 
(taking it easy, self-treating/medicating, and stretching exercises), 
but ultimately decided to seek outside medical treatment. The 
employee was put on work restrictions and given prescription 
medication, making this a recordable injury.

BACK  INJURY – STRAIN/SPRAIN

An employee arrived at work and had exited the vehicle and was 
walking across the parking lot when they slipped on ice and fell onto 
their right side with their arm underneath them. The employee 
decided to seek outside medical attention and received prescription 
medications and work restrictions, making this a recordable injury.

SUMMARY OF NOVEMBER RECORDABLES 



HAND INJURY – STRAIN/SPRAIN

A production lead was training an employee how to use an 
ultrasonic welder. The employee activated the machine while the 
lead’s hand was inside the press. The lead activated the machine’s 
emergency stop, but not until after is had partially closed on their 
hand. The employee was sent offsite for medical treatment where 
they were diagnosed with a sprain/strain to their left hand and 
prescribed medication for pain management.

MULTIPLE BODY PARTS– STRAIN/SPRAIN

An employee was driving a company vehicle and was traveling at 
approximately 35 MPH, when they were struck by a 3rd party vehicle 
that lost control while attempting to pass.  The 3rd party vehicle 
impacted the company truck’s driver’s side of the lift gate.  The 
employee chose not to seek medical attention at the time of the 
accident. The following day, the employee was feeling sore and 
sought outside medical attention and was placed on work restriction 
making this a recordable injury.

EYES - BURNS

The Employee was welding on second shift at big-foot weld cell the 
employee experienced discomfort in their eyes due to a possible arc 
flash, the next day the employee sought outside medical attention 
where they were taken off work resulting in a recordable and lost 
time injury.

SUMMARY OF NOVEMBER RECORDABLES (Continued)



LEG/THIGH INJURY – LACERATION

An employee was installing a radio and was in the process of cutting 
the dashboard inside the vehicle to allow more space for the larger 
unit.  While making the cut, the long-handled razor knife slid off the 
dashboard and into the right thigh of the employee causing a 
laceration.  The employee went to the ER for treatment and received 
sutures and prescription medications, making this a recordable 
injury.

HAND INJURY – BURN

Electrician was replacing a blown fuse in a powered electrical panel.  
During this process the primary wire lug on the fuse block separated 
from the block.   The primary wire and lug then came in contact with 
adjacent fuses.   This caused an arc flash in the panel.

HAND/WRIST INJURY – TRAUMATIC INJURY

An employee was using their left hand to cut plastic inside the 
driver’s side front inner fender well, with a foldable razor knife, 
when it slipped and lacerated their right wrist (right hand was 
holding the bumper). The employee was wearing latex gloves and 
not the required cut resistant gloves at the time of the injury. The 
employee went to the clinic and then was immediately referred to an 
orthopedic surgeon due to damage to a tendon leading to the 
thumb. The employee underwent surgery and has been taken off 
work, making this a lost-time recordable injury.

SUMMARY OF NOVEMBER RECORDABLES (Continued)



FINGER – STRAIN/SPRAIN

An employee arrived at work, exited their vehicle and was stepping 
up from the asphalt parking lot onto the sidewalk in the front of the 
store, and slipped on the ice.  The slip caused the employee to fall 
onto the sidewalk and injure their left pinky finger.  The employee 
decided to seek outside medical attention and received a rigid splint 
and work restrictions, making this a recordable injury.

NO INJURIES - NEAR MISS

4 pilot vehicles were loaded on a container to be sent from PLC2 
warehouse to production building as part of NPI processes. As the 
truck driver was positioning the container on the dock to unload the 
vehicles, suddenly one of the vehicles falls down through the 
container opened door.

SUMMARY OF NOVEMBER RECORDABLES (Continued)

For more information on incidents, please contact your local EHS representative:

Boat Holdings…..Heather Tallman              Corporate Sites…..Mallory Apperson            Global Engineering…..Mallory Apperson

Huntsv ille……………...Aaron Tyrie             Monterrey……………Jaime Rumayor Opole...………………....Grzegorz Lisinski

Osceola….…..…Christine Steman              PGA………....…………….Jon Resech             Roseau…………..…..…...…….Ron Rockis               

Spirit Lake.……..Kev in Amesquita             TAP…………………….Drew Reynolds            Taylor Dunn……….……..Armando Garcia


